October 2, 2025- Village Board meeting
Mayor Verbridge called the regular meeting to order at 3:47pm and led the Pledge of Allegiance.

Present: Mayor Verbridge, Advisor Johnson, Trustee Madison, Trustee Sprague and Trustee
Nowak, CEO Druschel
Public present: 12

MOTION by Trustee Madison and seconded by Trustee Nowak to move to executive session at
3:48pm for personal matters.
Motion carried all voting aye.

MOTION by Trustee Sprague and seconded by Trustee Nowak to leave executive session and
move back to the regular session at 4:18pm
Motion carried all voting aye.

Public Comment-

Maxine Appleby- questioned whether tiny homes would fall under the Pro-housing Communities
Pledge.

Mark Costich- discussed the maintenance plan for the stormwater system and offered his
assistance.

All meeting contents can be viewed on the Village of Sodus Point YouTube channel

New Business-

MOTION by Trustee Madison and seconded by Trustee Nowak to approve September 23, 2025
regular meeting minutes.

Motion carried all voting aye

MOTION by Trustee Nowak and seconded by Trustee Sprague to approve the following:

MEMORANDUM OF AGREEMENT

Between

Village of Sodus Point

8356 Bay Street, P.O. Box 159
Sodus Point, NY 14555-0159

and

Teamsters Local 118
130 Metro Park, Suite 106
Rochester, NY 14623



This Memorandum of Agreement (“MOA”) is entered into by and between the Village of Sodus
Point (hereinafter “Employer”) and Teamsters Local 118 (hereinafter “Union”).

1. Purpose

The purpose of this MOA is to set forth the agreement of the parties regarding a one-time base wage
increase and a one- time longevity incentive for employees covered under the current Collective
Bargaining Agreement (CBA).

2. Base Wage Increase

Effective November 1, 2025, all bargaining unit employees shall receive a one-time base wage
increase of 10%. This increase shall be applied retroactively to June 1, 2025, and employees shall
receive any back pay due as a result of this adjustment within sixty (60) days of ratification by the
Union and approval by the Village Board.

This MOA shall become effective upon agreement by the Union and approval by the Village Board.
Except as modified herein, all provisions of the existing CBA shall remain in full force and effect.

For the Village of Sodus Point
Laurie Verbridge, Mayor Date:

For Teamsters Local 118

Karen Kostera, Business Unit Date:
Motion carried all voting aye.

MOTION by Trustee Madison and seconded by Trustee Sprague to approve an additional 10% raise
to the Village Clerks.
Motion carried all voting aye.

MOTION by Trustee Sprague and seconded by Trustee Madison to approve the following:

2025-10a Resolution to Create a Civil Service Non-Exempt Position: Superintendent of
Public Works

WHEREAS, the Village of Sodus Point has determined that there is a need to establish the
position of Superintendent of Public Works to oversee the operation, maintenance, and
management of the Village’s highway, sewer, and water systems in compliance with all
applicable federal, state, and local regulations; and

WHEREAS, the position shall provide administrative and supervisory direction over public
works staff, contractors, and related operations to ensure the continued health, safety, and
welfare of the residents of the Village; and



WHEREAS, the Wayne County Civil Service Office requires the Village Board to formally
establish and classify new positions prior to filing for examination or appointment; and

WHEREAS, the Village Board has reviewed and approved the job description for
Superintendent of Public Works, and has determined that this shall be classified as a non-
exempt, full-time civil service position subject to all rules, regulations, and provisions of the
Wayne County Civil Service Commission,;

NOW, THEREFORE, BE IT RESOLVED, that the Village of Sodus Point Board of Trustees
does hereby establish the civil service position of Superintendent of Public Works (non-
exempt) effective immediately, and authorizes the Village Clerk to file all necessary
documentation with the Wayne County Civil Service Commission; and

BE IT FURTHER RESOLVED, that the Superintendent of Public Works shall report to the
Mayor (or Village Manager, if applicable), and shall have such duties and responsibilities as
outlined in the approved job description.

Resolution adopted all voting aye

Superintendent of Public Works
Job Description -
The Village of Sodus Point seeks an experienced, hands-on leader to serve as Superintendent of

Public Works. This position is responsible for supervising, directing, and assisting the Department
of Public Works (DPW) in maintaining and improving the Village’s public infrastructure, facilities,
and grounds. The Superintendent works closely with the Village Commissioner and reports directly
to the Mayor/Village Board. Collaborates closely with the Village Clerk providing employee
information, coordinating timecard and record keeping processes, and ensuring the Clerk is
included in all matters related to record retention and personnelfiles.

Responsibilities

e Supervises, directs, and assists DPW staff in the maintenance and construction of roads, streets,
water systems, drainage systems, sewers, catch basins, and sidewalks, including digging and
backfilling trenches, and spreading asphalt, cement, sand, and gravel.

¢ Directs and assists in general cleanup work such as collecting garbage, recyclables, and debris;
raking leaves; mowing grass; and trimming/weeding verges.

¢ Directs, supervises, and assists custodial and maintenance duties for Village buildings and
grounds.

* Develops the annual budget for the DPW and works with the Village Clerk for accuracy; monitors
expenditures.



e Oversees purchasing, ordering, inventory control, and maintains compliance with the New York
State CHIPS program and any other State or local contracts or filing.

* Provides leadership in emergency response operations such as snow removal, flooding, and
infrastructure failures.

¢ Ensures all work is performed safely, following Village policies, regulations, and best practices.

¢ Reads and interprets blueprints, and demonstrates pipe-laying techniques for water and
wastewater to employees.

¢ Leads by example: wears safety gear, models positive attitude, teamwork, and strong work ethic.

* Guides DPW staff to achieve goals by setting strategies, delegating tasks, motivating team
members, and overseeing progress in a collaborative work environment.

Qualifications
¢ High school diploma or equivalent required.

¢ Six (6) years of progressively responsible experience in public works or municipal infrastructure
operations, including at least three (3) years in a supervisory role.

e Must possess or be willing to obtain New York State Water Operator C and D certifications and any
required wastewater plant operator certifications within 18 months of appointment, at the expense
of the Village of Sodus Point.

¢ Must possess and maintain a valid New York State CDL A driver’s license.
*Proficient computer knowledge including spreadsheets.

¢ Knowledge of purchasing practices, municipal finance procedures, and state/local regulatory
requirements.

¢ Ability to prepare budgets, reports, and records accurately.

¢ Ability to interpret and enforce regulations, read blueprints, and provide technical demonstrations
to employees.

Terms of Employment

* This position is designated as a non-exempt salaried managerial/confidential and is excluded
from union representation.

e Employment is subject to Wayne County Civil Service approval.
¢ Employees receiving Village-paid training for licensing/certification agree to remain employed for
three (3) years or reimburse the Village for training costs on a pro rata basis



*Drug screening

MOTION by Trustee Sprague and seconded by Trustee Madison to approve Mayor Verbridge to offer
Jon Woodland the position of Superintendent of Public Works
Motion carried all voting aye.

Thomas Flett presented the board with a contract renewal. The contract looks the same with the
price the same. The length of the contract can be 1year or 2 years.

MOTION by Trustee Madison and seconded by Trustee Nowak to approve the contract renewal for 2
years with a 30 day opt out clause with TNT Environmental at a flat rate of $78,000 per year/$1,500
weekly. Trustee Nowak verified that they are currently spending at least 2hours a day.

Motion carried all voting aye.

Quotes for the Willow Park municipal parking lot were read and explained by CEO Druschel.
Tabled by the Board

Pro-housing communities pledge resolution- tabled

MOTION by Trustee Nowak and seconded by Trustee Sprague to adjourn the meeting at
5:07PM
Motion carried all voting aye

Next regular scheduled Board meeting will be on Thursday, October 16, 2025 at 6:30PM

Tracy B Durham
Clerk-Treasurer



